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Message from the Chairman of the Board of Governors 

John Colet School had a momentous year in 2010 with major achievements.   
 
The John Colet School Board of Governors met fourteen times during 2010.  The responsibilities of a 
Board of Governors cover all areas including finance, policy, infrastructure and occupational health and 
safety. In 2010 the Board developed a Strategic Plan to guide the future of the school.  
 
The Board welcomed the Commonwealth Government’s initiative to launch the Building the Education 
Revolution.  This enabled the funding of a four-classroom block Chisholm House, a twin to Shakespeare 
House, and it replaced four classrooms in demountables.  This block was completed and opened during 
the year.   Also the renovations for Colet House, partly funded by a BGA grant, were completed by the 
end of the year.  This improvement in the buildings was much appreciated by all, especially as it was the 
first time for over a year that the School was free of building activity.  The extra space for all facilities 
was excellent. 
 
The enrolments increased rapidly during the year due to publicity for the good result in the NAPLAN 
tests.  John Colet was surprised as we knew that the School consistently scores highly in the literacy and 
numeracy tests with the majority of students being in the top band but we had no idea that we were 
near the top of primary schools.  However John Colet considers that allowing the students to become 
strong and caring persons with a deep ethical basis and a real self-confidence is of prime importance.  It 
is also essential that the children receive an all-round experience, including spiritual and ethical values, a 
variety of sporting activities and creativity in singing, art and acting.  In November for instance the 
annual Shakespeare Festival took place at the Belrose theatre, where every student has a part. The 
standard of all these productions is extremely high.  
 
This publicity had two consequences:  Firstly that the waiting list for enrolments became considerable 
and secondly that the School reached the maximum enrolment that the Council permitted.  Thus we 
applied to the Council for an increase in numbers to 225.  As there were delays we applied to the Land 
and Environment Court.  This lead to a WDAP meeting in December, which overturned the Council’s 
recommendation and granted the increase with a trial period of two years. 
 
The Parents & Friends have once again been raising funds in a variety of ways to support the school. The 
annual Open Day and Fair was a great success, even though the weather was inclement and building 
was taking place.  The inaugural Art Show took place at the same time and was very successful.  The 
Board expresses its sincere gratitude to all the parents and friends for their great support in all ways 
particularly in their generous donations.  
 
The Board of Governors acknowledges the dedication and hard work of all the teaching and 
administrative staff under the inspiring leadership of the Headmaster, Mr Gilbert Mane, and wishes to 
thank them all wholeheartedly. We are fortunate to have such loyal, dedicated and talented people.   In 
conclusion I warmly acknowledge the contributions of the Board members and thank them all sincerely.  
 
Michael Thomas  
Chairman  
Board of Governors  
John Colet Schools Inc. 
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Message from the Headmaster  

This year was a time of triumph and a time of trial. 

The school was inspected to renew its Board of Studies Registration and was granted the full five year 

registration period. The inspectors were very impressed with the enriched curriculum and high standard 

of work and the warm atmosphere.   

The school community showed great patience and fortitude through yet another year of building 

works.  We could see the renovations of Colet House proceeding and looked forward to being able to 

use lovely new classrooms, lunchroom and staff facilities, and the children, staff and parents worked 

around the presence of builders and machinery and restricted access in a wholly admirable way.  I look 

forward to doing the 2011 report so I can wax even more lyrical about these new facilities. 

One wonderful new departure was the John Colet Art Show which was run concurrently with the Open 

Day and which showcased beautiful art from local artists, and raised money for the school and Bear 

Cottage. 

Otherwise John Colet School proceeded smoothly through its annual events with a rainy Open Day 

which nevertheless attracted large crowds of happy parents, and visitors; our sporting events went off 

well and the Anzac Day, Easter, Teachers’ Day, Founder’s Day, and Speech Night celebrations were 

characteristically simple, reverent and inspiring.  

The school administration worked through many issues which the recent favourable NAPLAN publicity 

thrust upon us.  Managing the burgeoning waiting list was a challenge met with typical fortitude and 

initiative and good humour by the staff. 

So the school continued to grow and the staff and school community remained committed to bringing to 

manifestation the fundamental principles of good, traditional education with a firm basis in ethical and 

spiritual values. 

Gilbert Mane 

Headmaster 
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Message from the President of the Parents & Friends Association 

The John Colet School Parents & Friends Association provides support to the School and its principle 
philosophies by organising fundraising activities and events and supporting social engagement within 
the parent community.  Volunteer Class Parents provide the conduit from the P&F back into the 
classrooms and the parents and assist with communications for social events and fundraising activities. 
The P&F have worked diligently over the past few years to establish new traditions for the school, 
particularly within the concept of four key events in the school calendar: the Term 1 Walkathon, the 
Term 2 Open Day Fair, the Term 3 Biennial School Ball (and in-between year Trivia Night) and the Term 4 
Shakespeare Festival for which the P&F provides catering. 
 
The Term 1 walkathon has gone from strength to strength due mainly to the enthusiasm and 
exceptional organisation of one JCS parent.  During 2010 this event raised more than $5,240 which was 
used for purchasing new school readers. 
 
The Term 2 Open Day Fair has continued to evolve and whilst the primary purpose of the fair is to 
provide a fabulous atmosphere for the School’s open day, it is also important that our children, and 
potential students, have a great time in a safe and friendly environment.  This is the key focus for the 
P&F when organising the event.  During 2010 the Fair also became host to the inaugural JCS Art Show, 
organised by four JCS parents.  Showcasing local artists and sculptors the event also included a children’s 
art show where students could submit their works.  The JCS Open Day Fair Cake Baking Competition for 
adults and children has become a Fair stalwart under the considered guidance of two JCS parents.  Other 
innovative parents continued to surprise and delight us with their ideas, including the introduction of a 
French Cafe to the Open Day Fair by two other JCS parents.   
 
The Term 3 “social event” for 2010 was a cheap and cheerful trivia night held at the School where a lot 
of fun was had by very competitive parents and teaching staff, raising $1,430 from the frivolities.  
Special thanks are most definitely required for the family who devised some very clever games and to 
two other parents and their partners for their assistance with the event set up and clean up; special 
mention also to two mothers  for their compilation of trivia questions. 
 
And finally, the grand finale of the year, the Shakespeare festival!  Whilst a firm tradition in the School 
calendar, the P&F decided three years ago that since we have a “captive” audience of hungry parents 
and grandparents at the theatre, let’s do some catering!  Parents have been very generous with their 
food donations, and we have continued to raise monies to assist with the purchase of items such as a 
new PA system for the school.  During the 2010 festival one creative parent designed t-shirts and badges 
with the banner – “Peace Love & Shakespeare”.  The t-shirts were a huge success and hopefully will 
become part of a new tradition at JCS. 
 
As president of the P&F I am continually amazed and inspired by the JCS parent community for their 
generosity of spirit, their creative enthusiasm and their commitment to quality educational experiences 
for their children.  It has been a privilege to work with the parents, teachers and Board of Governors 
during 2010, their ongoing support of the P&F and its activities is very much appreciated by the 
Committee. 
 
Sonja Godfrey-Chan 
President, Parents & Friends Association 2010 
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Contextual Information 

John Colet is a multi-faith independent K to 6 school in the Northern Beaches area of Sydney. 
We focus on academic achievement, a rich cultural curriculum and spiritual values. The 
curriculum is enriched with Shakespeare, weekly Philosophy classes, Sanskrit, Choral singing 
and a sophisticated Art program. For the spiritual and emotional aspect of the curriculum, there 
are simple exercises in self-awareness and inner stillness. There are regular moments of quiet 
between lessons and, at the age of ten, the children are offered meditation. Philosophy classes 
are conducted as open discussions addressing questions such as “Who am I?” and “How should 
I live my life?” The gifted program includes Latin, extension classes in a range of subjects and 
theatrical and musical productions including an annual Shakespeare Festival in which all the 
children perform. The school also has a core policy of accelerating children to find their 
appropriate academic level in each subject with ability grouping, extension groups and 
individual educational programs. The school has an excellent record of academic achievement 
in external exams and entry into high school. There is an enthusiastic spirit of learning, a warm 
relationship between teachers and children and a lively atmosphere of good fun. 
 
Further information is available at the My School website 
 

 
 

Development Plan Update 

 In February 2009 the Commonwealth Government announced its Economic Stimulus Plan 
which included Building the Education Revolution (BER). Under this Plan, the school applied for, 
and was granted, a National School Pride grant of $75,000 and a Primary Schools of the 21st 
Century grant of $850,000.  
 
The National School Pride grant was used to help finance the renovation of Top House in 2009. 
 
The Primary Schools of the 21st Century grant was used to help finance the construction of a 
second 4-class room block with a toilet block to adjoin Shakespeare House. Construction was 
completed in the first half of the year. The building is called Chisholm House, after Caroline 
Chisholm. It was built in accordance with best practice construction for schools and class room 
design. It is environmentally friendly, incorporating north facing design and cross ventilation for 
passive heating and cooling.  Other energy efficient features include ceiling fans, rainwater 
harvesting and low energy lighting. Initially the ground floor is being used as a single open 
space. A separating wall to create two classrooms will be added by 2012. 
 

http://www.myschool.edu.au/Main.aspx?PageId=0&SDRSchoolId=NSWI00299_9929&DEEWRId=13302&CalendarYear=2009
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                From left, Chisholm House and Shakespeare House   Chisholm House from the Garigal Quadrangle  
   

 
 
 
The renovation of Colet House will be completed and ready for use at the start of 2011. The 
newly renovated classrooms will increase 50% in size. The new school hall will be used primarily 
used as a dining room. The Australian Government contributed $300,000 towards this project 
as a Capital Grant. 
 
 
 
 

 
Colet House renovations underway 
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Student Performance in National Tests 

Students in 3rd Class and 5th Class participated in the National Assessment Program Literacy and 
Numeracy (NAPLAN). This program assesses literacy (reading, writing, spelling, grammar and 
punctuation) and numeracy (number, patterns & algebra, measurement, data, space & 
geometry).  
 
The results of these tests can be found at the My School website: 

(http://www.myschool.edu.au). 
 
Search for John Colet School, Belrose, NSW 2085 to access our school results for 2010, 2009 
and 2008. My School data compares this school to the average scores for statistically similar 
schools nationwide, and the average scores for all Australian schools.  
 
Statistically similar schools are schools across Australia with a number of factors in common 
such as the social and economic background of the students, whether the school is remote, the 
proportion of Indigenous students, or a combination of these factors. 
 
 

http://www.myschool.edu.au/
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State Based Comparisons 
In 3rd Class, 50% of students achieved skill bands 5 or higher in literacy compared to 20% of the 
state.  In numeracy 38% achieved skill bands 6 or higher in numeracy compared to 13% of the 
state.  Students performed consistently across all aspects of numeracy and literacy.   
 

     
Fig 1: 3rd Class Literacy NAPLAN 2010  John Colet School vs. State           Fig 2: 3rd Class Numeracy NAPLAN 2010 John Colet School vs. State               
   

In Year 5, 34% of students achieved skill band 6 or higher in literacy compared to 10% of the 
state.   In numeracy, 45% achieved skill bands 6 or higher compared to 9% of the State.  
Students performed consistently across all aspects of numeracy and literacy.   
 

      
Fig 3: 5th Class Literacy NAPLAN 2010 John Colet School vs. State         Fig 4: 5th Class Numeracy NAPLAN 2010 John Colet School vs. State               
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Professional Learning and Teacher Standards 

Teaching Staff Details (responsible for delivery of NSW curriculum) 
 
Category 
 

 
Number of Teachers 

(i) Teachers who have teacher qualifications from a higher 
education institution within Australia or as recognized within the 
National Office of Overseas Skills Recognition (AEI-NOOSR) 
guidelines, or 

 
8 

(ii) Teachers who have a bachelor degree from a higher education 
institution within Australia or one recognized within the AEI-
NOOSR guidelines but lack formal teacher education qualifications, 
or 

 
0 

(iii) Teachers who do not have qualifications as described in (i) and 
(ii) but have relevant successful teaching experience or 
appropriate knowledge relevant to the teaching context. Such 
teachers must have been employed to ‘teach’ in NSW before 1 
October 2004 (either on a permanent, casual or temporary basis) 
and worked as a ‘teacher’ during the last five (5) years in a 
permanent, casual or temporary capacity . 

Ref: Registered and Accredited Individual Non-government 
Schools (NSW) Manual 3.10.1 

 
1 

 
Note:  The teacher in the third category has been employed due to their extensive experience and considerable 
expertise in the content areas and works directly under the supervision of a qualified teacher.  The teacher in the 
third category is undertaking study to upgrade their qualifications to comply with current teaching requirements in 
NSW. 

 
 
 
Total teacher numbers are listed on the My School website. http://wwww.myschool.edu.au 
The School Executive participated in various seminars conducted by the Association of 
Independent Schools.  All the teaching staff participated in professional development. 

http://wwww.myschool.edu.au/
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Description of the Professional Learning Activity 

No. of staff 
participating 

Programming and Planning using Understanding by Backwards Design (AIS) 20 

First Aid in a Box 4 

Children’s Literacy Workshop Series 2010 - Getting started 1 

Electronic White board training 12 

ACARA – national curriculum development 2 

Curriculum Differentiation: Meeting the needs of diverse learners 1 

Learning to Learn 1 

AIS Primary Conference - paving the way to the Australian Curriculum 3 

Teaching History & English with the new Australian Curriculum 2 

Visit to Ficino School 1 

Paths to Abstraction: NSW Art Gallery 2 

Strategic planning 10 

School Software training 17 

Professional Development Day at Sydney Symphony 1 

Workforce Composition Including Indigenous 

Information is available at the My School website. There were no indigenous employees in 
2010. 
 

http://www.myschool.edu.au/
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Student Attendance Rate  

The attendance rate for all classes in 2010 was 95% and is consistent with 2009 where the 
whole school attendance rate was 96%.  
 
Table 9: Student attendance rate 

Grade Average student attendance rate per year % 

Lower First 96.0 

Upper First 95.3 

2nd Class 94.7 

3rd Class 95.8 

4th Class 95.0 

5th Class 93.3 

6th Class 95.4 

Whole School 95 

 
Management of Non-Attendance 
Absence from School 
Staff will identify any absences from school and/or class and will follow up any unexplained 
absences.  Parent(s) and/or Guardian(s) will be notified of poor school and/or class attendance.   
Any requests for absence (aside from illness or accident etc) must be made on reasonable 
notice directly to the Headmaster. Written reasonable notice of half a term must be given for 
extended absences of a term or more. 
In the case of absence due to illness or accident the School must be notified before 9.00am on 
the day of absence.  Parents must also provide written confirmation of any absence and the 
reason for that absence.  In the event that a child is away due to illness for three days or more a 
doctor's certificate may be requested. 
Early Departure 
Parents must contact the School if a Student is to be collected early.  They must then meet the 
child at the School Office and confirm the reason for early departure in writing at that time.  In 
the unusual event that the child is leaving the School early without being collected by an adult, 
written notification must be received beforehand. 
Repeated or Ongoing Absence 
If a Student is repeatedly late or absent from school, the Class Teacher will discuss the matter 
with the child’s parents at the earliest opportunity.   
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Enrolment Policy  

John Colet School is an independent, multi-faith, K-6 school for boys and girls, with traditional 
values which operates within the policies of the NSW Board of Studies.  Applications are 
processed in order of receipt.   

Enrolment Acceptance Policy 

Acceptance of a child’s enrolment is subject to: 
1 The availability of a place in the relevant class; 
2 Availability of a place in the School as a whole; 
3 Appropriate age: Children for Lower 1st should turn four by 31st August in the year prior to 

enrolment.  The same applies mutatis mutandis for children enrolling in older classes. 
4 The ability of the School effectively to educate the child; 
5 Priority placement on the Waiting List will be given to: 

5.1. children of former graduates of the School or affiliated Schools; 
5.2. siblings of present students or former graduates of the School or affiliated Schools. 

6 The final decision that a child be accepted for enrolment is the Headmaster’s; 
 
The School will forward a letter of confirmation of enrolment to the parents/guardian. 
 
Enrolment is conditional upon the parents/guardian agreeing to abide by the school’s ethos 
and policies. 

Enrolment Procedure 

Enrolments take place in three phases: 
1 Firstly the Application for Waiting List documentation is completed.  The child is then 

placed on a first waiting list for the appropriate year.  If that first list reaches the maximum 
number of children for that grade then a second waiting list will commence.  Information 
regarding school events is sent regularly.  

2 In the year prior to the proposed enrolment, the Enrolment Forms are sent to parents on 
the first waiting list; they are completed and submitted by the parents with a deposit to 
secure a place. The school then sends a letter confirming the child’s enrolment together 
with an Information Pack.   

3 If vacancies appear on the first waiting list then students on the second waiting list will be 
contacted and sent enrolment forms. 

4 A group meeting is scheduled with the Headmaster and the class teachers.  The child 
attends an Introductory Half Day to meet the class teachers and class members. 
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Student Population 

The School has students from a variety of cultural and socio-economic backgrounds.  John Colet 
School has first class academic results with high proportion of scholarships and entry to 
selective schools.  Information is available at the My School website. 
 
 
 
 

 
 

2010 Walkathon 
 
 
 

 
 

2010 Milson Island overnight excursion for 3rd and 4th class 

 

http://www.myschool.edu.au/Main.aspx?PageId=0&SDRSchoolId=NSWI00299_9929&DEEWRId=13302&CalendarYear=2009
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 Policies 

The current version of the following John Colet School Policies can be viewed on the School 
website www.johncolet.nsw.edu.au. The policies are available from the school office on 
request.   
 
 
Policy 

Child Protection Policy encompassing 

 definitions and concepts 

 legislative requirements 

 preventative strategies 

 reporting and investigating ‘reportable conduct’ 

 investigating processes 

 documentation 

Student Safety & Welfare Policy incorporating 
 Security Policy encompassing 

 procedures for security of the grounds and buildings 

 use of grounds and facilities 

 emergency procedures 

 travel on school-related activities 
 Supervision Policy encompassing 

 duty of care and risk management 

 levels of supervision for on-site and off-site activities 
guidelines for supervisors 

Pastoral Care Policy 

 the pastoral care system 

 availability of and access to special services such as counseling 

 health care procedures 
Student Leadership Policy 

 the student leadership system 

Code of Conduct encompassing 

 code of conduct for staff  

Communication Plan 

 formal and informal mechanisms in place for facilitating communication between 
the school and those with an interest in the student’s education and wellbeing 

Critical Incidents Policy 

Homework Policy 

Discipline Policy encompassing 

 behaviour management 

Complaints and Grievances Policy 

 
 
 

http://www.johncolet.nsw.edu.au/
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 School Determined Improvement Targets 

 

Area Priorities Achievements 2010 

Teaching and 
Learning 

Continue preparations for 
introduction of student ICT, 
initially for use by 6th class. 
Recruit specialist Spanish teacher 
and expand French extra-
curricular offering. 
Continue to develop Sanskrit 
language programme, including 
expansion of specialist staff. 
Continue development of sport 
program and inter-school 
competitive sport with selected 
teams. 

2-stream upper first and lower first 
in 2010. 
Successful re-registration with the 
Board of Studies for full five year 
registration period. 
Developed teachers’ programming 
skills using the ”Understanding 
through Backwards Design”. 
Focused on specific areas of 
curriculum eg writing (creative). 
Implemented Bounce Back program 
(personal development and 
resilience program) in all classrooms. 
Elective modern European language 
for 6th class - Spanish introduced 
 

Student 
Achievements 

Develop instrumental music 
lessons and performance groups 
within the school for flute and 
strings with a view to 
performances at school events. 
Continue to increase level of 
participation in extracurricular 
chess with a view Competition 
performance improvements.  
Maintain the long term 
participation in the Gallipoli Art 
Prize Competition leading up to 
the 2015 Centenary of the 
Gallipoli Landing. 
Support and foster children with 
sporting talent. 

Broadened public choral 
performances for the John Colet 
Choir including second place in the 
Hunter Valley Primary Schools Choir 
Competition and highly commended 
in the Macdonalds Sydney 
Eisteddfod.   .                        
Entered Gallipoli Art prize and 
selected as a finalist and invited to 
attend the opening presentations. 
Commemorated historic Anzac 
cricket game by reenacting the 
match. 
Continued to improve school 
sporting performance through inter-
school competitions and carnivals 
including reaching CIS regionals in 
swimming. 
Developed student performances for 
Shakespeare festival to maintain 
high standards in view of increasing 
class sizes which included retaining 
the services of a specialist drama 
teacher. 
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Commenced year with 2 chess 
classes - 35 students total. Increased 
to 5 chess classes with 88 children 
by the end of the year. Fielded 5 
teams in NSW Junior Chess League 
Competition Manly Warringah from 
championship to rookie level with 
creditable results. 

Student 
Welfare 

Continue to formalise and review 
OH&S procedures. 
Reinvigorate school wide 
approach of the PBIS system 
(Positive Behaviour Intervention 
Support) 
Plan to update a new uniform 
look more consistent with the 
school brand. 
Plan to introduce a special “John 
Colet School Diary” for students 
incorporating school core values, 
creed, rules and key dates. 

Achieved certain key stages in the 
process of formalising OH&S 
procedures. 
Introduced Bounce Back Program  
(personal development and 
resilience program) 

Staff 
Development 

Implement administrative staff 
development processes. 
Encourage collegial relations 
through regular staff morning 
teas. 
Continue to train staff in the use 
of the school administration 
software. 
Promulgate and implement the 
Board’s  Vision, Mission and 
Values for the whole 
School community. 
Begin Implementation of Board’s 
Strategic Plan (2011-2015) for: 
Staff, Development, Financial, 
Stakeholders, Operational 
Systems, Facilities, Marketing, 
Curriculum, Compliance 

Continued to develop interactive 
white board skills for primary 
teaching staff. 
Held strategic planning workshops 
for the Board and school 
management including the 
formalizing of the Board’s Vision, 
Mission and Values for the school. 
Continued to implement New 
Scheme Teacher Accreditation policy 
and procedure in accordance with 
NSW Institute of Teachers 
procedures. 
All teaching staff attended PBIS 
refresher with AIS consultant. 
Training of staff in new school 
administration software, particularly 
academic reports and enrolments. 

Facilities and 
Resources 

Improve kitchen facilities – 
purchase commercial dish 
washer, oven and fridge. 
Develop facilities master plan 
following Board’s strategic plan. 

Constructed second 4 classroom 
block (Chisholm House) with student 
amenities. Chisholm House was 
partly funded by a Commonwealth 
Government Building the Education 
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Prepare resourcing for spike in 
enrolments following release of 
MySchool. 
Plan to upgrade school frontage 
and road crossing in line with 
increasing student numbers. 
Plan to implement use of the new 
school administration software 
for fees administration, mark 
books, swimming carnival 
administration. 
 

Revolution Capital Grant (BER).  
Renovated Colet House to create a 
multipurpose hall, improved staff 
facilities and enlarged classrooms. 
This development of Colet House 
was partly funded by a 
Commonwealth Government Capital 
Grant through the Block Grant 
Authority (BGA).  
Continued to plan for transition to 2-
streams. 
Implemented new school 
administration software initially for 
enrolments, student records, 
medical information, sport carnival 
administration, student academic 
reports  
Official opening and recognition 
ceremony of Chisholm House. 
Developed a broad plan for grounds 
and landscaping. 
 

 

Detail from the Year 6 Entry into 2010 Gallipoli Art Award. 
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Respect and Responsibility 

The School promotes Respect and Responsibility amongst its community in the following ways: 
 
Respect 
 

 Students are asked to address staff and each other in a respectful and courteous 
manner using full names and, in the case of adults, titles.  

 Students stand whenever an adult enters their classroom and greet them politely; 

 Staff are encouraged to stand when the Headmaster enters a room as an example for 
the children; 

 The school has a strict “no swearing” policy which promotes respectful speech between 
students; 

 Students are encouraged to apply the commandment to “honour thy father and thy 
mother” and we have found in practice this promotes respect in the home as well; 

 The general discipline policy and core values of the school which are revisited regularly 
in assembly, weekly newsletter and in class have, as one of their fundamental principles 
“to work together with love, harmony and respect for one another”. 

 The fruit of all these efforts is an atmosphere within the school, commented on by 
students, staff and parents and, most interestingly, by first time visitors, of harmony and 
quiet respectfulness. 

 
Responsibility 
 

 All children are encouraged to take responsibility for their possessions, their personal 
appearance and their actions. 

 Particularly in relation to their actions it is emphasised that, while staff will respond 
without fail to any incident of injustice or bullying, the injured party should also reflect 
on any responsibility they may have had for contributing to the incident; 

 The school Discipline Policy sets out the procedure for restitution where a student who 
has harmed or infringed the rights of another takes responsibility for their actions and in 
a collaborative way makes good the harm; 

 With variations for age, the children are consulted in their learning; 

 The older classes are given responsibility in the management of classroom dynamics 
with formulation of an agreed set a class rules and values; 

 The senior classes provide Head Boy and Head Girl and House Captains and these office 
holders perform a variety of functions with the support and assistance of their 
classmates. 
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Parent, Student and Teacher Satisfaction 

Parent involvement is actively encouraged at the school, particularly through the Parents and 
Friends Association (P&F), Class Parents network and the Class Reading network.  The P&F 
meets on a monthly basis and organises major school events such as the Fair.    This year the 
P&F organized and hosted a trivia night and Inaugural Art Show along with the Annual School 
Fair. All these events were well attended and reflected the enthusiasm and commitment of the 
whole school community including staff, parents and past students and the School Board. The 
P&F also raises funds which are used to purchase specialized equipment and supplies for the 
school. 
 
The students are encouraged to look after and respect each other and the school.  At the sit 
down lunch served each day, the students serve their classmates and are responsible for 
ensuring they do not go without.  At play, they are encouraged to include everyone in their 
games.  Sportsmanship is encouraged through the ‘Best and Fairest’ award, where points are 
awarded to those students displaying the highest level of team skills.  Informal feedback 
indicates that all students feel safe at the school and believe they are treated fairly. This is 
supported by our consistently low level of student turnover of enrolment due to dissatisfaction. 
 
Teachers and staff have indicated that they are very satisfied with all areas of the school, 
particularly their relationships with other staff, staff morale and the level of autonomy with 
which staff are entrusted.  This is supported by our consistently low level of staff turn-over. 
 
Parents, all staff and 6th Class students were given the opportunity to participate in satisfaction 
surveys in term 4. A summary of the positive areas, areas for improvement, and the school 
responses are tabled below.  
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2010 Survey 
Results 

Parents Students Staff 

Positive areas School ethos 
Commitment of 
teachers 
Variety of curriculum 
 

Teacher/Pupil 
relationship 
Variety of curriculum 
High level of care 
Lunches 
Shakespeare 

Collegiate 
atmosphere 
Leadership 
Clear ethos 
Good morale 

Areas for 
improvement 

Instrumental music 
Range of sports 
Communication 
Building works 
 

More variety of sports 
Cooler uniform 
Instrumental music 
Better playground 

Communication 
Improved induction and 
training 
Clearer strategic 
processes & procedures 

School response Form string ensemble 
and flute choir 
Planning for more sports 
Recruitment of 
communications 
consultant 

Uniform review incl 
sourcing girls 
‘untucked’ blouse  
Planning for more sports 

and instrumental 
music 
Developing a plan for 
the playground  

Review induction and 
training 
Appointment of 
Primary and Infants 
Coordinator/Mistresses 
Recruitment of 
communications 
consultant 

 
 
 
 

 
 

John Colet Choir with string accompaniment performing at Wesley Gardens Aged Care Facility at Belrose 
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Summary Financial Information 

This information is taken from the information provided by the school for the Australian 
Government’s Financial Questionnaire. 

Graphic 1: Recurrent/Capital Income  

 
 
Graphic 2: Recurrent/Capital Expenditure  

 


